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  

I - ا  

II - ا أ 

III - ووظ ت ام 

IV - در ا 

V - ا  

VI -   درا 

VII -   

VIII -  را ا 

1 - را ا  

2 - ا ا : 

 ا ا -  أ

  دات وأاف ا- ب

 - ةوا ذ ام  

.  
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V - ا ا  
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II - وا ا  

III - ا  تم 

IV - وا ت ام  

V - ما ت ام  

VI - تا  

VII - ت اا 
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