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Summary: 

This study aimed to determine the relationship between job satisfaction and organizational commitment among 

teachers of the mentally retarded center in M'sila. In order to verify the hypotheses, a sample of 60 teachers was 

selected, and they were selected in a simple random manner. 

We relied on the descriptive approach because it agreed with the nature of the study. As for the study tool, a 

questionnaire form was used to identify job satisfaction and its relationship to organizational commitment, and it was 

concluded that: 

 - There is a statistically significant correlation between job satisfaction and organizational commitment among the 

mentally retarded center teachers in M’sila. 

- The level of job satisfaction among the center’s mentally retarded teachers is average.  

- The level of organizational commitment among the center’s mentally retarded teachers is average.   

Keywords: job satisfaction, organizational commitment, mentally retarded people.  
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