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Summary of the Study

Subject: the role of incentives in improving the performance of nurses in the hospital Zahrawi
This study aimed to clarify the role of incentives in improving'the performance of nurses at Zahrawi Balmcilh
Hospital, and has used this study descriptive analytical method, where 60 questionnaires were distributed to
nurses in a hospital Zahrawi and retrieve all of the questionnaires by 100

The results of the study showed the following:

- Incentives physical role in improving the performance of nurses in the health institution Zahrawi
- The performance of nurses is directly related to the material incentives provided in the institution
- The Foundation seeks to improve social services to feed and opportunities Hajj and Umrah.
- Upgrade is based on seniority and are not fair and effective
- The company offers incentives to work overtime is to rest for a day or two
Foundation provides moral incentives are in verbal praise and appreciation
- Work in the organization as a team has had a great effect in the sense of high morale of nurses which increases
performance

- Fondation organizes training courses for nurses, especially when you enter and new technological means.

Most respondents feel stability and comfort at work.
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