
Summary of the study: 

The organizational change is one of the most important issues of concern at the 

present time, organizations that are under dynamic environmental conditions and 

sharpness and speed of change, and organizational change varying effects on 

performance, these effects will depend on the degree of acceptance of new 

developments, as well as resistance to change from employees and 

organizational change the Organization to be more efficient. 

The significance of organizational change in the development of new methods 

and means to keep abreast of developments and to solve problems and meet the 

challenges, this is done through the training of personnel to increase competency 

and performance, so this study focused on how to effect organizational change 

on the performance of employees, for this we will 

Organizational change with types and strategies and highlight organizational 

development and then we will look to the performance of workers in the last 

study project inventory and distribution to brood by Mills Corporation workers 

liquefied. 
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