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Résumé 

       This study aimed to identify stimulus and its impact on human 

resource development. A field study of the milk company "Brood" and to 

achieve these objectives was used some theoretical literature on the subject 

of research, in addition to the applied study, where the descriptive method 

was based, as collected study data using the tool form (questionnaire) and 

was distributed among a sample of (30 workers), the study has yielded the 

following results: 

 Incentives have a positive impact on job performance. 

 The stimulation system in the milk production institution is diverse, 

physical and moral. 

 Material and moral incentives are greatly advanced, as well as in 

motivating workers. 

 Promotion lifts the worker's morale and helps him simplify recruitment 

procedures. 

 That wages motivate workers to perform well by affecting their job 

performance 
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